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Example Template
Feedback from a social work learner after a direct observation of the trainee practice educator
Be clear to the social work learner that the information they provide will be shared with the trainee practice educator as part of the feedback from the direct observation. For the social work learner this is an example of contributing to the development of others,  giving feedback. 
It would be good practice to share the feedback you have recorded from the social work learner with them, before sharing it with the trainee practice educator.
Questions 1-6 relate specifically to the direct observation and would ideally be sought after any direct observation and fed back to the trainee practice educator.
Questions 7-13 relate to the wider interactions between the social work learner and the trainee practice educator. As the practice educator assessor it will be for you to determine how appropriate it is to ask these questions at this time. However, the views of the social work learner are key to informing your overall assessment of the trainee practice educator and after the direct observation can be a convenient time to gather them.

	1. How did you find the supervision/session? Was it a typical session? If not, why not?

	


	2. How did the trainee practice educator consider your own wellbeing/ provide you with support within the session?

	


	3. How did the trainee practice educator promote your learning? ( How useful did you find any tools/exercises within the session?) How did they encourage you to make links between theory, knowledge and practice?

	


	4. How did the trainee practice educator encourage you to reflect on your practice?

	


	5. How did they include issues of diversity and think about issues of power, anti oppressive practice, discrimination within the session? How did they consider any learning needs you might have?

	


	6. Is there anything else that you would have found useful in this session?

	


	7. How have you found the supervisory relationship/ interactions with your trainee practice educator overall? 

	


	8. What do you value most about your supervision?

	


	9. Do you get ongoing feedback from your trainee practice educator either from themselves or feedback they have gathered from other people?

	


	10. Are you expected to prepare for supervision? How does your trainee practice educator prepare for supervision?

	


	11. How is supervision recorded and are actions/ next steps clearly agreed?

	


	12. Do you feel supervision is a safe space to discuss how you are feeling, contribute views, ask questions? If not, why not?

	


	13. Is there anything you would like to change about supervision or the interactions you have with your trainee practice educator?
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