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Indicators of what might be observable in a good supervision session.  (Taken from Coventry University PE Mentor guidance 22-23)

Preparation 
How well did the PE trainee plan and prepare for the session and appear to have required the student to plan and prepare?  
Indicators: 
· Environment suitable and protected – private room, phone, ‘do not disturb’ sign if face to face.  
· Appropriate arrangements made if the supervision is held virtually to block other notifications 
· Timing negotiated and agreed 
· Agenda negotiated and agreed 
· Relevant resources to hand 
· Pre-session activity required of either student or practice educator done or good reasons why not 
 
 
Management of the agenda and time available 
How well did the PE trainee manage the use of the available time to complete the planned agenda? 
Indicators: 
· Items received appropriate amount of time 
· Items prioritised  
· Unexpected items/issues managed in positive way 
· Any extension of time/deferment of items negotiated and agreed 
· No unjustified “drift” in focus/timing 
 
Focus on learning 
How well did the PE trainee focus on the learning that the student is gaining from both case work and other learning opportunities? 
Indicators: 
· Issues of accountability and case management did not dominate 
· Diverse learning opportunities are being used and recognised 
· The course assessment requirements/practice learning agreement were being used as an influence on the progress in learning 
· PE trainee was sensitive to any blocks to learning 
· Links between practice and theory were identified and developed 
· Attention was given to future learning opportunities, including if appropriate future supervision agendas 
 
Quality of learning environment  
How well did PE trainee provide an atmosphere conducive to an open dialogue and student self-determination in the learning process student?  
Indicators: 
· Student was being encouraged to reflect and extend themselves rather than being instructed 
· Student was encouraged to take responsibility for their own learning 
· Content was relevant to student’s learning needs 
· PE trainee was responsive to any relevant student wishes or concerns 
· PE trainee responded constructively rather than defensively to questioning of her/his practice or the agency’s 
 
Focus on assessment and feedback 
How well did the PE trainee use the session to address assessment issues and provide constructive feedback? 
Indicators:  
· Feedback/formative assessment appeared constructive 
· The student was encouraged to self-evaluate 
· Concerns arising from assessment processes were addressed 
 
Evidence 
How well was the PE trainee drawing on differing sources of evidence to offer feedback and assessment guidance to the student? 
Indicators: 
· PE trainee gave attention to identifying evidence of student achievement 
· PE trainee was using differing sources (e.g. observations, feedback from colleagues, student written work, student self-reporting) 
· Links are made to achievements against the PCF and KSS 
 
Rights and difference 
How well did the PE trainee respect the rights of the student and value difference? 
Indicators: 
· PE trainee differentiates student as a learner from employees. 
· PE trainee recognised differences between her/him and the student and where possible indicated they valued the difference 
 
Anti-discrimination 
How well did the PE trainee identify, analyse and act to counter discrimination, racism, disadvantage inequality and injustice in respect of the learning in which the student was engaged and/or the educator/student relationship? 
Indicators: 
· Anti-discriminatory/-oppressive social work practice featured throughout the session 
· Anti-discriminatory/-oppressive perspectives present in respect of knowledge/theory base 
· PE trainee demonstrated anti-discriminatory/-oppressive attitude towards student 
· PE trainee supportive in discussing action to counter discrimination 
 
 
Accuracy of Recording 
 
How well did the record of the session reflect what you had observed happening in the session?  (The record must be written by the PE trainee) 
Indicators: 
· The record broadly reflected your perception of the session 
· The record contained what you perceived to be the key points needing recording 
 
Effectiveness of recording 
How well did the style of recording fulfil the functions of learning and case management/accountability? 
Indicators 
· Learning gained and needed 
· Assessment of progress 
· Accountability of the educator and student to the agency 
· Management of the practice learning experience 
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